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About ANZ
With a history that dates back over 175 years, ANZ is one of 
Australia’s leading banks as well as the largest bank in New Zealand 
and the largest Australian bank in Asia.

ANZ operates in 32 markets globally with representation in 
Australia, New Zealand, Asia Pacific, Europe, America and the 
Middle East. ANZ provides products and services to more than 
8 million retail customers worldwide and employs over 
48,000  people.

ANZ aims to become a super regional bank. This involves growing 
in the Asia Pacific region while also remaining very focused on the 
business and opportunities that exist in Australia and New Zealand.

ANZ has a strong involvement in the community, leading the way 
with programs targeting financial literacy, indigenous inclusion, the 
environment, volunteering and sponsorship.

We leverage our financial expertise and resources to deliver 
innovative financial inclusion programs in the community, such as 
our SaverPlus and MoneyMinded programs which help thousands 
of people from disadvantaged backgrounds to build their 
financial knowledge, skills and confidence.

Stop press                                                                                              
We are pleased to announce that ANZ 
has just been named Business Bank of 
the Year at the Financial Review Capital 
CFO Awards 2012, recognising our 
commitment to providing services that 
make us easy to do business with.
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So far, 2012 has proved a challenging year for both  
global investment markets and Australian businesses 
on the whole. 

The good news is that your employees’ super has never been 
in better hands with ANZ’s Global Wealth and Private Banking 
business looking after the superannuation and investments of 
more than one million Australians.

Changes to super that you need to know
As well as the challenges facing Australian businesses in the wake 
of global economic uncertainty, there are also a number of 
regulatory changes, including the Future of Financial Advice 
(FOFA) and Stronger Super reforms that the Government will 
start rolling out from 2013.

Employers and super funds will be obliged to comply with these 
new regulations. We will communicate with you as details of the 
regulations come to hand. Be assured that we will do all the hard 
work to unravel the complexities and ensure seamless 
compliance of the new regulations on your behalf.

We have provided an update on the reforms, see page 4.

The May 2012 Federal Budget also included some 
announcements on key changes to super that could affect you 
and your employees. We’ve included a summary of these on 
page 6. We’ve also provided some practical tips and strategies 
that you can use to assist your employees to make the most of 
their super, see page 7.

Stronger investments for the future
Over the last year, we’ve made some enhancements to the 
OnePath investments available through ANZ Super Advantage 
that aim to achieve stronger performance in all market 
conditions. Find out more about our extended range of 
multi-manager investments on page 8.

Helping to keep your employees covered
We’re pleased to announce further improvements to our 
highly-rated insurance options to help members easily increase 
their insurance cover, see page 10. 

Helping your members take control and grow 
their super
Did you know that there are 32 million superannuation 
accounts – nearly three for every working Australian*?

This could be costing your employees time and money. We offer 
a free service to assist members who want to consolidate their 
super – saving them from paying multiple fees and time, by 
having only one set of paperwork to manage. 

Read how our dedicated Consolidation Consultants can help, 
see page 11.

Thank you for choosing us for your employer super needs,  
and I wish you and your employees all the best for the 
year ahead. 

Regards,  

Mark Pankhurst  
Head of Superannuation and 
Investment Platforms 
Global Pensions and Investments

* Stronger Super Information Pack, 21 September 2011

Your highly-rated super
We’re committed to providing the kind of highly-rated super solutions that you’d 
expect from one of Australia’s leading superannuation and investment companies.

Our products are continually recognised for their excellence by the leading 
independent industry research houses and consultants.  These include The Heron 
Partnership’s ‘Heron 5 Quality Star Rating’ and ‘Top 10 Insurance Features’ for 2012/13.

For more information visit heronpartners.com.au



In December 2010, the Government released the Stronger 
Super report outlining a number of recommendations to 
help strengthen the Australian superannuation system. 
Of particular interest to employers are the introduction of a 
simple, low cost, default super product called ‘MySuper’ and 
the ‘SuperStream’ measures designed to improve efficiency 
within the super industry. 

These initiatives will commence rolling out in mid 2013  
and as the implementation draws nearer, we are making 
preparations to ensure seamless compliance for your  
employer super plan.

Introducing MySuper
To help employers and members to better compare and 
understand their super arrangements, the Government is 
planning to introduce MySuper – a simple, low cost super 
product for employees who do not elect their own super 
fund or investment strategy. 

All current super providers may offer a MySuper product, 
which must include the following features:

•	 a single investment strategy – either a diversified strategy 
(invests across multiple asset classes) or an age-based 
investment approach (changes allocation to asset classes 
based on a member’s age)

•	 the ability to accept all types of super contributions

•	 a minimum level of Death and Total and Permanent  
Disability insurance

•	 no entry fees or commissions.

It is proposed that super funds will be able to offer MySuper 
products from 1 July 2013. From 1 January 2014, it will be 
compulsory for new Superannuation Guarantee (SG) 
contributions for both existing and new members of your plan 
(who do not choose their own super fund or investment 
strategy) to be placed into the MySuper product.

It is also proposed that most members’ existing balances will 
be transferred to a MySuper product by 1 July 2017. 

What does MySuper mean for your  
ANZ Super Advantage plan?
We are well advanced in our preparation for the proposed 
MySuper changes and are currently developing a solution 
which will enable seamless compliance to MySuper – with 
no worries and no hassles for you. We will be in contact 
with you and your employees in the near future to provide 
more information.

Stronger Super reforms
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SuperStream explained
SuperStream is a package of measures designed to help the 
super industry operate more efficiently. Over the long term, it 
is expected that SuperStream will make it easier for employers 
to make super payments and reduce the ongoing costs 
associated with super administration. 

Some of the key changes affecting employers include: 

•	 updating employee payslips to include the date that super 
payments are made, and 

•	 mandating that contributions to super funds are  
made electronically.

It is proposed that super funds offer the ability for employers 
to make electronic contributions from 1 July 2013, with it 
becoming compulsory for large and medium-sized employers 
to transact electronically from 1 July 2014. The Government is 
continuing to consult with employer groups on the feasibility 
of bringing small employers (with less than 20 employees) 
within this framework from 1 July 2015.

How can you prepare for SuperStream?
As well as updating payroll systems to include the date super 
contributions are made on payslips, if you are currently paying 
super contributions by cheque, you will need to consider 
making contributions through an electronic channel. 

You can opt to use our SuperChoice service to make 
contributions or administer your employer super plan 
electronically.

At ANZ, we are preparing for the Stronger Super changes early to make 
compliance as easy and smooth as possible.  
For more information on the proposed changes contact your financial 
adviser, visit ato.gov.au or strongersuper.treasury.gov.au

Take the SuperChoice way
We have made it simple for you to comply with the new 
SuperStream regulations with SuperChoice, our free 
electronic super administration and contribution 
processing facility. Through SuperChoice, you can benefit 
from greater administrative efficiency and better control 
of the information allocated to member accounts.

Need a refresher on the SuperChoice 
service? 
SuperChoice allows you to:

•	 add new members

•	 make electronic superannuation contributions for  
ANZ Super Advantage members

•	 make electronic superannuation contributions for 
‘choice of fund’* members

•	 change basic member details such as salaries, 
addresses and tax file numbers (TFN)

•	 notify of exiting members.

You can update your employees’ details,  
TFN and employment status via SuperChoice at  
anz.com/wealth/super then select More Information > 
Employer online servicing > SuperChoice Quick Step Guide

New to SuperChoice? Register now 
Simply complete the SuperChoice Registration Form 
available at anz.com/wealth/super then select  
More Information > Employer online servicing > 
SuperChoice Instant Guide

Our SuperChoice Helpdesk team will then contact you to 
provide log on details and offer training.

You can call our dedicated SuperChoice HelpDesk team 
on 13 38 63 (select option 2, then 3) weekdays from 
8.30am to 5.30pm (AEST) or email the Help Desk at 
easytransact.helpdesk@onepath.com.au to provide you 
with training and ongoing support. For more information 
visit anz.com/wealth/super
*  The Choice of Super Fund Clearing Service is free where you nominate ANZ Super 

Advantage as your default fund and where 50% of your employees have their 
contributions paid to that fund. The 50% assessment will be based on the total 
number of employees whose contributions are being administered through the 
SuperChoice System.

The Super Advantage Magazine and Annual 
Statements for members
Information on these important changes is being provided to 
the members of your plan as well. Members will shortly receive, 
if they haven’t already, their Annual Statement for the 2011/12 
financial year and their annual Super Advantage Magazine,  
with the latest industry and product news and more.

The magazine also includes an ANZ economic update by 
Warren Hogan, ANZ’s Chief Economist, investment insights 
from Stewart Brentnall, OnePath’s Chief Investment Officer, 
plus many more interesting and topical articles.

To view the magazine visit anz.com/wealth/super then select 
More Information > Member communications



Superannuation Guarantee increased and age  
limit abolished
The Superannuation Guarantee (SG) rate will progressively 
increase from 1 July 2013. The current SG rate of 9% will 
continue to apply in 2012/13, increase to 9.25% in 2013/14 
and rise progressively to 12% by 2019/20.

The SG age limit of 70 will be removed from 1 July 2013, and 
employers will be required to contribute to complying super 
funds of eligible employees aged 70 and older (this has 
been legislated).

Low Income Superannuation Contribution
From 1 July 2012, the Low Income Superannuation Contribution 
will effectively refund up to $500 of contributions tax to people 
who earn up to $37,000 in adjusted taxable income (this has 
been legislated).

Increased contributions tax for very high income 
earners
The Government has proposed that from 1 July 2012, 
individuals with incomes greater than $300,000 may have 
certain concessional contributions taxed at 30% (increased 
from 15%).

The higher rate will not apply to concessional contributions 
exceeding the concessional contributions cap. These are 
already subject to the ‘excess contributions tax’ rate.

Reduction to government co-contribution amounts
Further reductions to the co-contribution scheme have been 
proposed from 1 July 2012. The maximum co-contribution is to 
reduce from $1,000 to $500, the co-contribution rate is to 
reduce from $1.00 to $0.50 and the higher income threshold is 
to decrease from $61,920 to $46,920.

Several important changes to super were announced by the Government, but not all have been 
legislated as yet.  

Change to contributions cap
The Government has legislated that from 1 July 2012, the concessional contributions cap in 2012/13 and 2013/14 for all individuals is 
$25,000. The Government has also proposed that from 1 July 2014, individuals aged 50 years or older, with super balances below 
$500,000, may be able to make $25,000 additional concessional contributions over and above the general $25,000 concessional 
contributions cap. 

It is important for your employees to know what the tax consequences are for exceeding the contributions caps. The table below 
details the implications of exceeding the caps. 
 

Type of contribution and cap Excess contributions tax

Concessional (before-tax)

$25,000 for 2012/13 and 2013/14 financial years for 
all individuals.

Exceeding the cap will attract tax of 31.5% (in addition to 15% contributions tax). 

Any concessional contributions in excess of the cap will also count towards the  
non-concessional contributions cap.

Non-concessional (after-tax)

$150,000 for 2012/13 and 2013/14 financial years.

People under 65 years old can bring forward two years’ 
contributions caps. This effectively allows contributions up to 
$450,000 in one financial year or over three financial years.

Exceeding the cap will attract tax of 46.5%.

What happens if caps are exceeded?
The Australian Tax Office (ATO) will write to members to advise them when limits have been exceeded. Members who exceed the 
caps will be responsible for paying any excess contributions tax in accordance with ATO requirements.

For contributions made on or after 1 July 2011, the first concessional contributions cap breach of $10,000 or less may be refunded. 
Refunded contributions are taxed at the individual’s personal marginal tax rates instead of incurring excess concessional 
contributions tax.

For more information visit onepath.com.au > Business then select 2012 Federal Budget announcement update,  
ato.gov.au or speak to your financial adviser.

Changes to super you need to know
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Here are some tips to keep your employees’ super on track.

As an employer, you can help get your employees’ super on 
track with some simple steps like ensuring we have their valid 
tax file number (TFN), current contact details and updating us 
when they change jobs. 

Provide your employees’ TFN
If we don’t have a valid TFN for your employees they may pay 
an extra 31.5% tax on their super, will not be able to make 
additional contributions to their super or take advantage of 
the government co-contribution scheme, if they are eligible.

What’s more, from 1 July 2013 we won’t be able to accept 
Superannuation Guarantee (SG) contributions for employees 
who haven’t provided a valid TFN. These contributions will be 
sent directly to the ATO as unclaimed money.

The Government also imposes obligations on employers 
to provide their employees’ TFNs. The ATO may fine you 
$1,100 if you’re late providing an employee’s TFN (the 
later of within 14 days of the employee giving you their 
TFN declaration, or when you make the first SG 
contribution on their behalf).

Provide up to date address and contact details
Providing the correct address and contact details for your 
employees and keeping them up to date helps to ensure they 
receive their statements and other important information. It 
also ensures your employees’ super accounts aren’t considered 
‘lost’ with the ATO. 

Keeping your employees’ details current also helps ensure 
they have one super account, making their super easier to 
manage with one set of fees and just one set of paperwork. 
Our Consolidation Consultants can help them do all this for 
free, and conveniently, see page 11.

Let us know when your employees change jobs 
As employees change jobs they often lose track of their super 
accounts, accumulate additional accounts and pay 
unnecessary additional fees. By keeping us informed of 
changes with your staff we can help them better manage their 
super accounts and choices.

By updating their TFN or contact details before 15 December 2012 your employees have a chance 
to win one of three Apple iPads.
*  Terms and conditions apply and are available at onepath.com.au/competitions. Competition commences 1 August 2012 and closes 15 December 2012. The promoter is OnePath Custodians Pty Limited  

(ABN 12 008 508 496, AFSL 238346, RSE L0000673). Authorised under NSW Permit No. LTPS/12/05964 and ACT Permit No. TP12/02716.

Help your employees get on track



As the past 12 months have shown, investment markets can 
be highly volatile, making them more difficult to navigate 
than ever. 

Recognising this, our investment experts recently took 
important steps to strengthen our investment capability and 
deliver consistent returns through current and future market 
cycles. These steps include significantly enhancing the  
long-standing ‘Manage the Managers’ process which 
underpins our OptiMix funds, and introducing a new 
investment model for OnePath. 

We’ve already communicated our new investment strategy to 
our members. Here, we highlight the key changes for you.

Before reading more about the changes below, it’s important to 
remember that whichever OptiMix or OnePath fund you offer 
employees (or they choose), their investment will be placed with 
world-class specialists with clear direction and rigorous 
oversight from our investment experts.

OptiMix – a proven process gets better
In February, ANZ acquired OptiMix from UBS Global Asset 
Management (UBS) and integrated the experienced team into 
our business. We’ve recently bolstered the OptiMix capability 
in three important areas:

•	 Governance – there is now better fund reporting to ensure 
robust decision making and governance oversight.

•	 Investment strategy – OptiMix now has a broader range of 
asset sectors and strategy options to maximise performance 
opportunities.

•	 Market intelligence – OptiMix now uses insights from 
ANZ’s global markets experts to enhance its process.

Optimising potential returns 
OptiMix has refined its sophisticated ‘Manage the Managers’ 
strategy over many years. Simply stated, this entails hand-
picking proven managers (see the following page for list of 
current investment managers), then forming an ‘optimal mix’ 
within a diversified portfolio. This helps maximise your 
employees’ super potential by spreading their investment 
across different sectors and within a sector between different 
investment manager ‘styles’. 

Because markets move over time, we continually monitor each 
portfolio and adjust the mix of assets (within set ranges) and 
investment styles according to the outlook. At regular intervals, 
we also formally review each manager and, because we have no 
‘in-house’ fund conflicts, can expediently replace 
under performers.

Stronger investments for the future

OptiMix diversified fund – spreading your employees’ super investments effectively

Spreading across 
asset sectors

Spreading within 
asset sectors

Manager A

Manager B

Manager C

Manager A

Manager B

Manager A

Manager B

Manager C

Manager A

Manager B

Manager C

Manager A

Manager B

Australian 
shares

Australian 
property

Fixed  
interest

Global  
shares

Global  
property

OptiMix spreads investments two ways to reduce risk

Changing how we invest members’ money to help them reach their goals
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OptiMix specialist investment managers

OnePath diversified funds – a new approach for changing times

Until recently, our diversified funds used a single manager to 
invest across all the different sectors. This has now changed in 
two important ways. 

First, we’ve now teamed our portfolio construction skills with, 
not one, but a range of managers. Second, we now apply an 
‘active-passive’ model when investing. As the diagram below 
shows, the ‘active-passive’ investing is a relatively 
straightforward concept even though its day-to-day 
implementation is highly sophisticated.

In simple terms, a portion of each dollar invested in a diversified 
fund is allocated to ‘passive’ investments that track a market 
index. This passive allocation aims to reduce overall fund 
volatility and ‘smooth out’ returns. Put another way, it acts like a 
cushion in falling markets and a brake in rising markets.

Together, the changes to OptiMix and OnePath can give you 
confidence that your employees’ super investment is being 
expertly managed at all points in the business (market) cycle 
and for each stage of their investment journey.

For further information visit onepath.com.au/yourinvestmentoffer

OnePath  
Multi-manager funds

Passive  
(index) allocation Index funds

Active  
allocation

OptiMix 
‘Manage the Managers’

Global shares Global emerging markets Global smaller  
companies

Australian shares Global property 
securities

Australian property 
securities

Cash

Global fixed interest Global inflation linked 
fixed interest bonds

Australian fixed 
interest

Australian inflation linked 
fixed interest bonds

Alternative growth Alternative defensive



We have recently introduced further enhancements to the 
OnePath Life Limited insurance offering available through 
ANZ Super Advantage. These enhancements, effective from 
27 February 2012, may assist in providing your employees with 
adequate cover in the event of illness, injury or death. 

Total and Permanent Disablement definition has 
been widened
We have improved the Total and Permanent Disablement (TPD) 
definition which widens the scope for some members to qualify 
as totally and permanently disabled, in the unfortunate event 
that a TPD claim is made.

For further details as to which elements of the TPD definition 
apply and when, please refer to the ANZ Super Advantage  
Product Disclosure Statement Insurance Guide available at  
anz.com/wealth/super

Maximum Benefit Limits have increased 
Being able to insure their salary is an important way to help 
your employees and their families maintain their lifestyle and 
get through a difficult period following a serious illness or 
injury. We have increased the maximum benefit level for 
Group Salary Continuance (GSC) cover from $25,000 per 
month to $30,000 per month. Increasing GSC cover is subject 
to eligibility conditions and underwriting.

We have increased the amount of insurance cover that 
can be transferred from other insurance providers to 
$1 million (previously capped at $800,000). This means 
your employees may no longer need to hold multiple 
super accounts to ensure they have adequate insurance.

Applying for insurance cover made easier
From 27 February 2012, we have increased the short form limit 
from $500,000 to $1 million for Death or Death and TPD cover. 
This means that for applications up to $1 million (including any 
existing cover), your employees do not have to complete the 
longer application; making the underwriting process faster, 
meaning they get a decision sooner.

Insurance premiums may increase with an increase in cover, 
but having life insurance cover inside super can be a  
tax-effective and convenient way for your employees to 
get the cover they need.
* The Heron Partnership’s ‘Top 10 Insurance Features’ 2012/2013.

 

Providing your employees with access to highly-rated* and comprehensive insurance options.

Helping to keep your employees covered

To find out more about insurance through super speak to your financial adviser.
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Our free consolidation service is available to help get your employees’ 
super sorted
Our dedicated Consolidation Consultants can visit your 
workplace and assist your employees to complete the 
necessary paperwork to consolidate their super.

In addition to helping them consolidate their super, our 
Consolidation Consultants can also help members:

•	 nominate beneficiaries

•	 provide their tax file number (TFN) 

•	 find lost super

•	 make additional contributions.

Help your employees now by arranging 
assistance today
To help your employees make the most of their super, arrange 
for a Consolidation Consultant to visit your workplace today by 
emailing sortmysuper@onepath.com.au or talking to your 
financial adviser.

Your employees should always ensure that they seek financial 
advice before making any investment decisions.

 
Consolidation service

Encourage your employees to keep their details up to date. They can do this by logging into 
Investor Access at anz.com > Personal > Investing and Super > Investor Access where they 
will also find a wealth of resources to manage their super.

By consolidating their super accounts before 
15 December 2012, your employees have a 
chance to win a trip for two to the Australian 
Open Tennis Finals.*

*  Terms and conditions apply and are available at onepath.com.au/competitions. 
Competition commences 1 August 2012 and closes 15 December 2012. The promoter is 
OnePath Custodians Pty Limited (ABN 12 008 508 496, AFSL 238346, RSE L0000673). 
Authorised under NSW Permit No. LTPS/12/05469 and ACT Permit No. TP12/02509.
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OnePath Custodians Pty Limited (ABN 12 008 508 496, AFSL 238346, RSE L0000673) is the trustee of the OnePath MasterFund and issuer of this Super eUpdate.

The issuer is a wholly owned subsidiary of Australia and New Zealand Banking Group Limited (ABN 11 005 357 522) (ANZ). ANZ is an authorised deposit taking institution (Bank) under the Banking Act 
1959 (Cth). Although the issuer is owned by ANZ it is not a Bank. Except as described in the relevant Product Disclosure Statement (PDS), an investment with the issuer is not a deposit or other liability of 
ANZ or its related group companies and none of them stands behind or guarantees the issuer or the capital or performance of an investment. An investment is subject to investment risk, including 
possible repayment delays and loss of income and principal invested. Returns can go up and down. Past performance is not indicative of future performance.

This information is current as at September 2012 but may be subject to change. Updated information will be available free of charge by contacting Customer Services. 

The information is of a general nature and does not take into account an investor’s personal needs, financial circumstances or objectives. Before acting on this information, an investor should consider 
the appropriateness of the information, having regard to their needs, financial circumstances and objectives. 

An investor should read the relevant PDS available at anz.com and consider whether that particular product is right for them before making a decision to acquire or continue to hold the product.

For further information

13 38 63 weekdays between 8.30am and 6.30pm (AEST)

customer@onepath.com.au

anz.com/wealth/super

anz.com
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